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State and Local Tax

A Multistate Perspective
• Overview
• What makes my organization taxable in another state?
• Applicable taxes
• Practical considerations
Closer to Home
• Recent administrative developments
• Common problems revisited 
• Legislative developments
• Local taxes



Multistate Perspective

Overview
• Despite economic recovery states continue to face 

budget challenges
• Limited options

– Raise taxes and/or reduce spending
– Close “loopholes”
– Perform more audits
– “Export” the tax base
– Expand the tax base

• In recent years, states have aggressively pursued all 
of these options
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Multistate Perspective

What makes my organization taxable in another state?
• “Nexus” – a jurisdictional concept
• Physical presence

– Employees and/or property
– Representatives
– Affiliates
– Presumption

• Economic presence
– Exploiting in-state market
– “Bright-line” or “factor presence” nexus

• Federal limitations on state taxing authority
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Multistate Perspective

Applicable Taxes
• Income/franchise taxes

– Tax exempt status
– UBIT
– Non-income taxes

• Sales and use taxes
– Collection obligation
– Payment on purchases
– Self-assess

• Employment related obligations
– Social insurance: unemployment and worker’s compensation
– Payroll withholding

• Property Taxes
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Multistate Perspective

Practical considerations
• Assessing the risk

– Transitory v. established presence
– Nature of activity
– What organizations are you engaging with inside the state?

• Cost of compliance
• Mitigation strategies

– Voluntary disclosure programs
– Income tax withholding policy for mobile employees
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Closer to Home

Recent Administrative Developments
• Membership organizations

– Seminars and conferences
– Bona fide initiation fees and dues

• Healthcare organizations
– Non-Washington Medicaid payments
– Provider self-insured employee medical plans
– Medicare Advantage reimbursements

• Changes to DOR administrative appeals
– New settlement procedure
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Closer to Home

Common Problems Revisited
• Organization and governance

– Board composition – must have at least 8 members, none 
of whom is a paid employee of the organization.

• Artistic or cultural organizations
• Health or social welfare organizations

– Must be organized as a nonprofit corporation under 
chapter 24.03 RCW or as a corporation sole under chapter 
24.12 RCW to qualify for deduction/exemption.

• Artistic or cultural organizations
• Health or social welfare organizations
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Closer to Home

Common Problems Revisited
• Fundraising

– Distinguished from soliciting donations
– No regular place of business
– Non IRC § 501(c)(3), (4) or (10) organizations and political 

activity

• Grants
– No explicit deduction available (donation or contribution)
– To be deductible, must not be in exchange for goods or 

services
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Closer to Home

Common Problems Revisited
• Interest on loans

– Investment income is deductible
– Deduction does not extend to lending activity
– Only exemption is for credit unions

• Advances / Reimbursements
– Common payroll
– Common purchasing

• Management fees or other allocations of centralized 
costs among legal entities
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Closer to Home

Common Problems Revisited
• Maintaining property tax exemptions

– File timely annual renewal by April  30th

– Limits on non qualifying use of the property
– Know your safe harbors and keep good documentation

• 2014 legislation adopted standardized “use” criteria on 
exempt property:
– May loan or rent exempt property up to 50 days a year. The rent or 

donation received must not exceed the maintenance and operation 
costs attributable to the portion of the property loaned or rented. 

– Use of property for “pecuniary gain” or to promote business 
activities 15 of the 50 days. 

– Days that immediately precede or follow an event that are only 
used for set-up or take down activities do not count against the 50-
and 15-day allowances. 
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Closer to Home

Legislative developments
• Local Tax Simplification (EHB 2959)

– Establishes a government/business task force to develop 
options for centralized and simplified administration of local 
business occupation taxes and licensing.

– Submit a report with recommendations by January 1, 2017
• Annual Survey and Reports (ESHB 2540)

– Applies to tax incentives with a reporting requirement
– Extends report due date from April 30th to May 31st

– Reduces the penalty for late filing from 100% to 35% for first 
late report, and 50% each time thereafter

– Effective July 1, 2016, but penalty reductions take effect for 
amounts due on or after July 1, 2017.
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Closer to Home

Legislative Developments
• Late payment penalties increase (ESSB 6138)

– 9% if not paid by the due date, 19% if not paid by the end 
of the 2nd month following the due date, and 29% if later.

– Effective August 1, 2015

• Restaurant employee meal exemption narrowed (SSB 
5275)
– Exemption is not available for meals served to non-

restaurant employees (e.g. non-foodservice hospital staff)
– Effective July 24, 2015 
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Closer to Home

Local Taxes
• B&O tax – Imposed by over 40 Washington cities and 

towns
• Admissions tax – Imposed by Seattle (and perhaps 

others). There are exemptions for nonprofits under 
certain circumstances. An exemption certificate is 
required, which should be obtained in advance of the 
event.

• Commercial parking tax – Imposed by Seattle at a 
very high rate (12.5%). Tax is imputed if purchased 
and provided at a discount (e.g. parking provided to 
employees)
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Closer to Home

Local Taxes
• Repeal of the Seattle square footage tax effective 

January 1, 2016
• Nonprofit exemptions
• Business license requirement
• Other local taxes
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FASB Update:  Accounting and 
Financial Reporting for NFPs



Topics

NFP Financial 
Reporting 

Project
Leases

Other New 
Standards 

Effective Soon
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NFP Financial Reporting

Update 
current model

• Not an overhaul

Improve net 
asset 

classification 
scheme

• Better description 
of external and 
internal 
restrictions

Improve 
information in 
the financials

• Financial 
performance

• Cash flows
• Liquidity

Better enable 
NFPs to “tell 

their financial 
story”

• FASB’s Not-for-Profit Advisory Committee (“NAC”)

• Areas for improving GAAP for NFPs

• Project Objectives:
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• Exposure Draft issued

– Not-for-Profit Entities (Topic 958) and Health Care Entities 
(Topic 954) – Presentation of Financial Statements of Not-
for-Profit Entities

– Issued April 2015; lots of feedback to FASB in 2015

• Results of feedback

– FASB has split the proposal in two phases

– Phase 1 will result in a new standard issued Summer 2016  

FASB Proposed Changes
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Key Changes in Phase 1

Net asset 
classification

Board 
designated net 

assets

Liquidity 
disclosures

Expense 
disclosures

Releasing 
restrictions for 
donated PP&E

Investment 
income & 
expenses

Underwater 
endowments

Presentation of 
statement of 

cash flows

Operating 
measure 

disclosures
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• 3 classes of net assets reduced to 2

– Temporarily and permanently restricted net assets 
combined into single classification:

• Net Assets with Donor Restrictions

– Unrestricted net assets renamed:

• Net Assets without Donor Restrictions

• Disclosure requirement:

– Nature and amount of donor restrictions on net assets 

Net Asset Classification
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Examples
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• Required to disclose amounts and purposes of board-
designated net assets

• Disclose either on the face of or notes to the financials

• Examples:

– Quasi-endowments

– Liquidity reserves

– PP&E replacement funds

Board Designated Net Assets
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Examples
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• Qualitative information on how a NFP manages its liquid 
resources available to meet cash needs for general 
expenditures within 1 year of the balance sheet date (in the 
notes)

• Quantitative information that communicates the availability 
of current financial assets at the balance sheet date to meet 
cash needs for general expenditures within 1 year of the 
balance sheet date (on the face of the financials and/or in 
the notes)
– Availability may be affected by -

• Nature of the assets

• External limits imposed by donors, laws, contracts, etc.; 

• Internal limits imposed by board decisions

Liquidity Disclosures

27



28



29



30



31



• All NFPs required to present a Statement of 
Functional Expense, or equivalent

– Expenses disclosed by both their nature and function

– All expenses (except netted investment expenses) 
presented by nature and function in one location

• Separate statement (e.g., Statement of Functional Expenses)
• Notes
• Face of the Statement of Activities

– Show relationship between functional and natural 
categories by disaggregating functional by natural

• Must disclose method(s) used to allocate costs 
among program and support functions

Expense Disclosures
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Example
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• Releasing restrictions on donated PP&E and 
contributions restricted to acquire PP&E 

• Current approaches:

– When money is spent

– When property placed in service

– Ratably over useful life of property

• New approach:

– When property is placed in service

Releasing Restrictions for Donated PP&E
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• Must report investment income net of:

– External investment expenses

– Direct internal investment expenses

– Previously, a NFP could opt to report investment expenses 
netted with investment income or at gross with other expenses

• Disclosures that are no longer required:

– Investment expenses that are netted against investment 
income

– Investment return components in the endowment net asset 
rollforward

Investment Income and Expenses
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• Report entire balance in “net assets with donor 
restrictions”

• Disclosures for endowment funds that are underwater
– NFP’s policy to either reduce expenditure or not spend from 

underwater endowment funds
– The aggregate fair value of the fund(s)
– The aggregate original endowment gift amount or level 

required by donor stipulation or by law to be maintained for 
the fund(s)

– The aggregate of the amount of the deficiencies of the 
fund(s)

Underwater Endowment Funds
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• Current GAAP:

– Allowed to use either the Indirect Method or the Direct 
Method for presenting operating cash flows

– If use the Direct Method, then must also show Indirect

• New:

– No longer require to present Indirect Method if the 
Direct Method is used

Statement of Cash Flows
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• Some NFPs choose to present an intermediate 
measure of operations in the statement of activities 
and show governing board designations, 
appropriations, and similar actions (internal 
transfers) in the measure

• These NFPs must report these types of internal 
transfers appropriately disaggregated and 
described by type (either in the face of the 
financials or in the notes)

Operations Measure Presented in the 
Statement of Activities 
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• FASB to complete deliberations on remaining topics 
for Phase 1

• Targeting Summer 2016 for a new final standard
• Effective date is calendar 2018 (fiscal years ending in 

2019)
• Phase 2 topics to be addressed in the future:

– Require NFPs to report an intermediate measure of 
operations on the statement of activities

– Reformat the statement of cash flows to align with the 
intermediate measure of operations

Next Steps to a New Standard 
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• ASU 2016-02 issued February 2016

• Changes to lessee accounting
– All leases will go on the balance sheet as an asset and liability

– Expense recognition and statement of cash flows presentation 
remain largely the same

• Lessor accounting largely unchanged

• Effective date
– Public entities, including NFPs with publicly traded tax-exempt 

bonds: Calendar 2019 (fiscal years ending in 2020)

– All other entities: Calendar 2020 (fiscal years ending in 2021)

Leases  
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Lessee Accounting Overview

Right-of-use 
asset

Lease liability

Amortization 
expense

Interest expense

Cash paid for 
principal and 

interest 
payments

Right-of-use 
asset

Lease liability

Single lease expense 
on a straight-line 

basis

Cash paid for 
lease payments

Income 
Statement

Cash Flow 
Statement

Balance 
Sheet

Finance 
Lease

Operating
Lease
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• The lease transfers ownership of the asset to the lessee by the end of the lease term

Transfer Ownership

• The lease grants the lessee an option to purchase the underlying asset that the 
lessee is reasonably certain to exercise

Purchase Option

• The lease term is for the major part of the remaining economic life of the underlying 
asset (may consider “major part” to be 75 percent or more, but not required)

Economic Life

• Present value of the sum of the lease payments equals or exceeds substantially all of 
the fair value of the underlying asset (may consider “substantially all” to be 90 
percent or more, but not required)

Lease Payments

Finance Lease If any of the following criteria are met –
otherwise the lease is an Operating Lease

Finance vs. Operating  
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Other New Standards 
ASU # Topic Effective 

2015-03 Debt issuance costs Calendar 2016 (FYE 2017)

2014-15 Going concern disclosures Calendar 2016 (FYE 2017)

2015-07 Fair value disclosures for certain 
investments valued using Net Asset Value

Calendar 2017 (FYE 2018)

2015-05 Accounting for fees paid in a cloud 
computing arrangement

Calendar 2017 (FYE 2018)

2015-02 Consolidation of limited partnerships and 
LLCs

Calendar 2017 (FYE 2018)

2014-09 Revenue recognition: contracts with 
customers

Calendar 2018 for “public” 
NFPs (FYE 2019); calendar 
2019 (FYE 2020) for nonpublic
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1. Review documentation of governing board 
designations; update as necessary

2. Review methodology used to allocate expenses to 
functional categories for reasonableness; update as 
necessary

3. Continue (or start) regular discussions with your 
governing board on how your NFP manages liquidity 
and liquidity risk

4. Discuss implementation issues with your Clark Nuber 
audit team

What Should I Do Now?
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Federal Tax Update



Topics

• PATH Act (Protecting Americans from Tax Hikes)

• Obamacare 

• IRS Activities Update

• FLSA Update – Exempt and Non-exempt white 
collar workers update

• It is an Election Year – What can exempt 
organizations do and NOT do?
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PATH Act

• Permanent – 408(d)(8) “IRA rollover” Taxpayers 
aged 70 ½; $100K per year; excludes DAFs, SOs and 
Most PFs. 

• Permanent – Real property contributions for 
conservation purposes. Enhanced deduction for 
certain individual and corporate farmers and 
ranchers.  Beginning in 2016 Alaska Native 
Corporations may deduct donations of conservation 
easements up to 100% of taxable income. 
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PATH Act

• Permanent – Shareholder basis in S-Corp stock 
adjusted by non-cash contribution made by S-Corp.   

• Permanent – Food inventory enhanced deduction for 
charitable contributions of wholesome food. Beginning 
in 2016 increased AGI limit from 10% - 15% for 
corporations and modifies the rules for valuing food 
inventory.

• Permanent – Extends modification of 512(b)(13) 
arm’s length fair market value exception.

Action: Awareness of affect on Donors
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Obamacare

• Patient Protection and Affordable Care Act 2010
– What it is depends upon your perspective
– First and foremost it is a federal taxing authority passed in 

2010.  Individuals, employers, and organizations exempt as 
hospitals who do not comply with the law will be assessed a 
tax.

– The individual mandate began in 2014; if you did not have 
insurance at least 9 months in 2016 you will be assessed an 
additional tax of 2.5% on your income 

($95/adult; $47.5/child; $285/family max -2014)
($325/adult; $162.5/child; $975/family max -2015)
($695/adult; $347.5/child; $2,085/family max -2016) 

– 2015 Insurance is still a Form 1040 check the box report  
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Obamacare
Employer Participation: Action – Depends upon size 
• < 25 employees – May qualify for a credit up to 50% of 

the cost if average employee wage is < $50,0000 and you 
pay > 50% healthcare premiums. 

• ≥25 but < 50 employees not subject to the mandate but 
do not qualify for credits 

• 50 to 99 employees delayed until 2016.  Penalty is $2,000 
beyond the first 30 employees that are not covered.  

• Employers with 100 or more employees must cover 70% 
of employees in 2015 and 95% of employees in 2016 and 
beyond. 

• 1095- B & C is informational only for 2015
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IRS Activities

• Issued Proposed Regulations on unanswered 
questions on Type I and III Supporting Organizations
– Most relevant is the definition a controlling donor, who is 

prohibited from making donations to the SO: someone 
who controls the supported organization by being able to 
cause the organization to act or not act through >50% 
control of the board. 

• Announced plans to conduct 7,000 EO exams in 2016 
(6,300 were initiated in 2015).  Case selection will be 
based upon Form 990 data analysis. Cases selected 
using this model have resulted in a 90% change rate 
over the past 2 years.
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IRS Activities

• 2015-2016 Work Plan Issued October 1, 2015
– Serves self-sufficient and compliant taxpayers;
– Addresses significant non-compliance and aggressive 

taxpayer behavior;
– Optimizes resource allocation;
– Has a well-trained, flexible, and collaborative workforce; 

and
– Continuously looks for improvement through feedback.

• Data driven risk based approach to decision making (lean 
six sigma)
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IRS Priority Guidance Plan

• Evaluate the Form 1023-EZ process to determine potential 
improvements to the application and review process

• Delivering new, sustainable outreach products that will allow 
customers to self-train in areas such as the Affordable Care Act

• Finding efficiencies in workload selection, classification and 
delivery processes

• Simplifying tax forms and enhancing their digital functionality

• Simplify IRS audits - Refining information document requests 
to reduce the length of examination processes and foster 
greater engagement by customers

• IRS has begun staffing Knowledge Networks (K-Networks)
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IRS Priority Guidance Plan
• Exemption - non-exempt purpose activity and private inurement 

enforced primarily through field examination

• Protection of Assets – self-dealing, excess benefit transactions and 
loans to disqualified persons, enforced primarily through 
correspondence and field examination

• Tax Gap – employment and UBI enforced through compliance checks, 
correspondence and field examinations

• International – oversight of funds spent outside of the U.S. including 
funds spent on potential terrorist activities and charities operating as 
conduits. Enforced through compliance reviews, compliance checks, 
correspondence and field examinations.  

• Emerging Issues – including non-exempt charitable trusts, 501(r), 
enforced through compliance reviews, correspondence audits and field 
examination. 
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Miscellaneous Updates

• Indexed “low-cost” items $50, $25, and $5 are $106, $53 and 
$10.60 for 2016

– Rev. Proc. 2015-53

• Conducting compliance checks of organizations filing 990N, 
which were not eligible due to revenue levels but filed 
anyway

• Part VI, Line 5 — Diversions of assets will likely get additional 
IRS inquiry — Schedule O disclosures important

Action: Caution on analysis and reporting of revenue and 
compensation disclosures on Form 990 and 990-T
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FLSA Update

56

• DOL last updated white collar overtime regulations in 
2004
– Set salary level @ $455/week (since 4/23/2004)

• In 2015 the President directed the Secretary of Labor to 
update the rules to update the salary levels and create an 
index so they update automatically each year to ensure 
– the FLSA’s intended overtime protections are fully implemented
– Simplify the identification of overtime eligible employees making 

white collar exemptions easier for employers and worker to 
understand. 

– Exempt = Exempt from overtime and minimum wage laws
– Non-exempt = Eligible for protections under overtime and 

minimum wage laws



FLSA Update

• What is it and who does it apply to?
– Overtime (compensation at one and one half rate of hourly 

compensation for hours over 40 hours per week),  
minimum wage, recordkeeping and youth employment 
standards.  

– Employers in private, public, governmental sectors.
– Applies if gross receipts is <$500K/year or certain NFP 

regardless of gross receipts (schools, hospitals, medical or 
nursing care facilities, and pubic agencies).  

– Updates to the white collar exempt vs. non-exempt worker 
classification based upon updated salary levels is causing 
concerns.
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FLSA Update
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• Proposed changes include:
– Standard salary level at the 40th percentile of weekly earnings 

for full-time salaried workers using 2013 data.  For 2016 = 
$970/week or $50,440/year

– DOL proposing to set the highly compensated employee level 
equal to the 90th percentile of earnings = $122,148/year  
(must also meet standard duties text to be non-exempt)

– Annual indexing of salary levels to the 40th and 90th percentiles 
to prevent the need for future administrative rule updates. 

– No proposed changes to the standard duties tests but DOL is 
accepting comments.



FLSA Update
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• How does this simplify the rules?
– Workers will be eligible solely based upon earnings level.
– 5 million white collar workers will be newly entitled to 

overtime pay protection because of the increase in the 
salary threshold. 

– 6 million white collar workers who are currently entitled to 
overtime who will have their eligibility clarified because it 
will be determined solely by application of the bright line 
salary threshold.



FLSA Update
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• Are there exceptions?
– Yes, the white collar exemptions exclude 

• Executive
• Certain computer professionals
• Outside sales employees, 
• Administrative, and 
• Professional employees 

From the federal minimum wage and overtime 
requirements.  



FLSA Update
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• Unanswered questions:

– Will the proposed rule impact employees who use 
electronic devices, such as smartphones or laptops, for 
work-related purposes outside of regular work hours?

– Will the Department consider bonuses as part of the new 
salary level test?

Action: Know classification of employees and if you 
have employees that my be reclassified by the change 
in the income thresholds. Be prepared. 



NFP Election Year Do’s and Don’ts

2007 IRS issued 21 fact patterns (Rev. Rul. 2007-41) applicable 
to 501(c)(3) charitable organizations
• Generally cannot be involved in partisan political activity 

for or against an individual running for an elected office at 
any level of government

• Voter education & “get out the vote” drives
– Ok if conducted in a educational and non-partisan manner. 
– 2 examples provided

• Individual activities of organizational leaders
– Leaders must be clear when they are speaking as private 

individuals vs. leaders of organizations and not mix the messages; 
this includes social media; keep private separate

– 4 examples in the Revenue Ruling
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NFP Election Year Do’s and Don’ts

• Candidate appearances – Fact dependent; candidates 
may be invited to speak at events without jeopardizing 
the organization’s exempt status. May be invited as 
candidates, as individuals, as their existing role 
(incumbent), or attend without invitation at a public 
event.
– When invited as a candidate organization must invite and 

provide equal opportunity to all candidates seeking the same 
office

– Organization must not indicate a bias for or against any 
candidate

– Political fundraising must  not occur @ event
– 7 examples in the Revenue Ruling 
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NFP Election Year Do’s and Don’ts

• Issue Advocacy Vs. Political campaign Intervention
– NFP can take positions on public policy issues, including 

issues that divide candidates in an election for public office.
– However, 501(c)(3) must avoid any issue advocacy that 

functions as political campaign intervention. 
– Statement does not need to name the candidate, it can show 

a likeness, refer to a party affiliation, or other distinctive 
feature or a candidates platform or biography and be 
considered impermissible political activity.

– Timing can be an important factor
(how close to the election)

– 3 examples in the Revenue Ruling
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NFP Election Year Do’s and Don’ts
• Trade or Business activities

– Renting or selling mailing lists
– Leasing space 
– Accepting paid advertising 
Factors to consider:
– Are goods and services made available to all candidates on an 

equal basis?
– Are goods and services only made available to candidates and 

not to the general public?
– Are fees charged to candidates the normal and customary rates 

charged for such goods and services?
– Is the activity an ongoing activity of the organization or is it 

conducted only for a particular candidate?
– 2 examples in the Revenue Ruling
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NFP Election Year Do’s and Don’ts

• Websites
– Websites are treated the same as printed, oral materials or 

statements
– May not favor one political candidate over another
– An organization does not have control over other websites it 

links to but it does have control over to whom it links.  It 
should only link to websites that are not going to result in 
impermissible communications. It should monitor all 
websites it links to or not link to them.

– 3 examples Revenue Ruling
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APPENDIX
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Opportunities for Continuing Education

Upcoming Events

 Not-for-Profit Basics - July 12-14, 2016

 Essentials for Not-for-Profit Board Members - September 2016 (date TBD) 

 Annual Not-For-Profit Leadership and Governance Summit - October 20, 2016

For more information visit www.clarknuber.com/news

We offer external educational opportunities, including a variety of 
events and training sessions that can provide added benefit to you.
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Bob Heller, JD, LLM
Tax Shareholder
bheller@clarknuber.com
425-635-7424

As shareholder in charge of the firm’s state and local tax practice, Bob has over 25 
year’s experience working on Washington State, multi-state and state tax 
controversy client matters.  Bob provides services to clients in the non-profit sector 
as well as clients in the manufacturing, high-tech, life sciences, real estate, e-
commerce, and other industries.  Having served as the Senior Assistant Director for 
Tax Policy at the Washington Department of Revenue, Bob brings a unique 
perspective to tax consulting.

Bob is a member of the Washington and Idaho state bar associations.  He received a 
Master of Laws degree in taxation from New York University School of Law, a Juris 
Doctor degree, cum laude, from the University Of Idaho College Of Law, and a 
Bachelors of Business Administration degree in economics from Boise State 
University.

mailto:bheller@clarknuber.com


Andrew Prather, CPA 
Audit Shareholder
aprather@clarknuber.com
425-635-4571

Andrew Prather is an audit shareholder at Clark Nuber P.S.  He is a leader in the firm’s Not-for-
Profit Services Group and provides a wide range of not-for-profit organizations with audit and 
consulting services.  

Andrew recently joined the FASB’s Not-for-Profit Advisory Committee and was a recent member 
of the AICPA’s Not-for-Profit Expert Panel.  Andrew also recently served on the AICPA’s Not-for-
Profit Entities Audit & Accounting Guide Revision Task Force and participated in the 2013 
overhaul of the AICPA’s Not-for-Profit Entities Audit & Accounting Guide.   He currently serves on 
the planning committees for both the AICPA’s and the WSCPA’s Not-for-Profit Industry 
Conferences. He is a frequent speaker at conferences, seminars, and webcasts for the AICPA, 
state CPA societies, and industry groups.  

Andrew also serves as his firm’s Quality Control Director overseeing the firm’s audit quality 
assurance program and serving as a technical resource to the firm’s professional staff.   

71

mailto:aprather@clarknuber.com


Jane Searing, CPA, M.S. Taxation 
Tax Shareholder
jsearing@clarknuber.com
425-635-7428
Jane is a tax shareholder with Clark Nuber in Bellevue, Washington. She leads the firm’s public 
charity and private foundation tax practice. Jane is a past chair and current associate member of 
the AICPA Exempt Organizations Technical Resources Panel.  She served as chair of the panel 
during the years of the Form 990 redesign and continues to provide the IRS with input on 
continued improvements to the form.  Jane also currently serves on the AICPA Tax Reform Task 
Force and is a former member of the Tax Executive Committee.  She specializes in issues of 
public disclosure, income and excise tax planning for exempt organizations and their taxable 
subsidiaries, international financial transactions and compliance, as well as complex social 
venture structures and charitable giving strategies. 

Jane lives in Issaquah, Washington with her husband and two boxers, Laila and Brandi.  She has 
two adult children, and in addition to skiing enjoys hiking and running half-marathons. 
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